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AGREEMENT
THIS AGREEMENT BY AND BETWEEN The G re a t A t la n t i c  & P a c i f i c  Tea Company, I n c . ,  
h e r e in a f t e r  known as the Em ployer and the Amalgamated Food W orkers A .M .C . 
Lo ca l No. 10 A f f i l i a t e  o f  Amalgamated Meat C u t te r s  and B u tch e r Workmen o f 
North A m e rica , h e re in a f t e r  known as th e  Union i s  e n te re d  in to  t h is  2 1 s t day 
o f  Ju n e , 1971* •
SUCCESSORS AND ASSIGNS
T h is  Agreement and the c o n d it io n s  and co ven an ts co n ta in e d  h e re in  s h a l l  be 
b in d in g  upon th e  su c c e s s o rs  and a s s ig n s  o f  the p a r t ie s  h e re to  and none o f  
the p r o v is io n s , te rm s , c o n d it io n s , c o ve n a n ts , o r  o b lig a t io n s  h e re in  con­
ta in e d  s h a l l  be a f f e c t e d , m o d if ie d , a l t e r e d ,  o r  changed in  any re sp e c t  
w h atsoever by the  c o n s o l id a t io n , m erg er, s a l e ,  t r a n s f e r ,  o r  assignm ent o f  
e i t h e r  p a r ty  h e re to , o r be a f f e c t e d , m o d if ie d , a l t e r e d ,  o r changed in  any 
re s p e c t  w h atso eve r by a change o f  any k in d  in  the le g a l s t a t u s ,  o w n e rsh ip , 
management, o r  a f f i l i a t i o n  o f  e i t h e r  p a r ty  h e re to .
ARTICLE I
MEMBERSHIP
The Lo ca l Union s h a l l  be the  s o le  r e p re s e n t a t iv e  o f  a l l  c l a s s i f i c a t io n s  o f  
s to re  em ployees as covered  by t h is  Agreement in  c o l le c t i v e  b a rg a in in g  w ith  
th e  E m p lo ye r, e x c lu d in g  s u p e rv is o r s , s p e c i a l i s t s ,  a l l  s to r e  m anagers, s to c k  
t a k e r s ,  m aintenance men and p a rk in g  lo t  a t te n d a n ts . The Em ployer ag rees 
th a t  any and a l l  em ployees covered  by t h i s  Agreement and w ith in  the 
c l a s s i f i c a t io n  o f work as h e re in  p ro v id e d  s h a l l  become and rem ain members o f  
th e  Lo ca l in  good sta n d in g  as a c o n d it io n  o f  co n tin u e d  employment by the  3 1 s t 
d a y , fo llo w in g  the beg in n in g  o f  t h e ir  employment o r the e f f e c t i v e  d ate  o f  the 
Agreem ent, w h ich eve r i s  l a t e r .
(A ) The p a r t ie s  to  t h i s  c o l le c t i v e  b a rg a in in g  Agreement f u r t h e r  agreed th a t  
i t  s h a l l  be t h e ir  p o l ic y  to  p r o h ib it  d is c r im in a t io n  o f  person s because o f  
r a c e , c o lo r ,  r e l ig io n ,  s e x , ag e , o r  n a t io n a l o r i g i n ,  in  h i r i n g ,  l a y - o f f s ,  
prom otion and o th e r  term s and c o n d it io n s  o f  em ploym ent.
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( B ) Irr the e ve n t the Em ployer engages in  d is c o u n t type s t o r e s ,  the Em ployer 
and the Union s h a l1 n e g o t ia te  as to  the  term s o f  w ages, hours and w ork ing  
c o n d it io n s  fo r  employees w ork ing  in  such  type s t o r e s .  N e g o tia t io n  s h a l l  not 
exceed n in e ty  d a y s .
ARTICLE I I  
MANAGEMENT
(A ) The management o f  the s to re s  and the d ir e c t io n  o f  the w ork ing  fo rc e s  a re  
ve ste d  e x c lu s iv e ly  w ith  the Em p lo ye r. The Em ployer r e t a in s  th e  s o le  r ig h t s  to  
h i r e ,  d i s c i p l in e ,  d is c h a rg e , l a y o f f ,  a s s ig n , promote and t r a n s f e r  em ployees 
and to determ ine the s t a r t in g  and q u it t in g  tim e and the number o f hours to  be 
w orked , s u b je c t  o n ly  to  the r e s t r i c t i o n s  and re g u la t io n s  g overn in g  the 
e x e r c is e  o f  th ese  r ig h t s  as a re  e x p re s s ly  p ro v id ed  in  t h is  Agreem ent.
(B )  During  the f i r s t  t h i r t y  (3 0 ) c a le n d a r  days o f  an em ployee 's em ploym ent, 
he s h a l1 be on p ro b atio n  and may be d isch a rq e d  wi thout cau se .
ARTICLE I I I  
TRANSFERS
Permanent t r a n s f e r s  may be made by the Em ployer p ro v id ed  the Union and the 
employee have been n o t i f ie d  in  w r i t in g  a t  le a s t  seven (7 )  days in  advance o f  
the t r a n s fe r  and by phone, o r in  p e rso n , to  be co n firm ed  in  w r i t in g .  No 
t r a n s f e r s  a re  to  be made u n le s s  the Em ployer n o t i f ie s  the Lo ca l U n io n . The 
above s h a l l  not ap p ly  in  emergency s i t u a t io n s .  The Personnel D ire c to r  and 
the Union R e p re s e n ta t iv e  s h a l l  d eterm ine the g e o g ra p h ica l a rea  in  which 
permanent t r a n s f e r s  w i l l  be made.
No Union Stew ard  s h a l l  be t ra n s fe r r e d  u n le s s  such  t r a n s fe r  i s  m u tu a lly  agreed 
upon by the Em ployer and the U n io n . TEMPORARY TRANSFERS fo r  Union Stew ards 
up to two (2 )  weeks can be made w ith o u t n o t i f i c a t io n  in  o rd e r to  conduct the 
E m p lo y e r's  b u s in e ss  p r o p e r ly . The Union w i l l  p ro v id e  the Personnel D ire c to r  
w ith  a c u r re n t  l i s t  o f  Union S tew ard s and s h a l l  keep the l i s t  u pdated .
ARTICLE I (C ont'd .)
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ARTICLE IV
HOURS
(A ) Hours o f  work p e r ta in in g  to  f u l l  tim e  em ployees:
( 1 ) REGULAR WEEK - 1*0 hours to be worked in  f i v e  (5 )  d a y s , e ig h t  ( 8 )  
h o u rs .
O vertim e w i l l  be p a id  a f t e r  e ig h t  (8 )  hours d a i l y  o r  a f t e r  f o r t y  
(1*0) hours pe r w eek , but n o t b o th .
There  s h a l l  be no pyram id ing  o f  o v e r t im e .
(2 )  HOLIDAY WEEK -  32 h o u rs , c o n s is t in g  o f  fo u r  (1 * ), e ig h t  (8 )  hour
d a y s . (E x c e p t io n : A r t i c l e  V , Parag raph  B . )
(B )  P a r t  tim e em ployees s h a l l  n o t be schedu led  to w ork more than t h ir t y - o n e  
(3 1 ) hours per week nor le s s  than tw e lve  (1 2 )  hours per w eek. A w a iv e r  must 
be sig n ed  by the employee exem pting him from  the 12 hour minimum i f  he i s  
u nab le  to  work 12 hours o r  d e s ir e s  to  work le s s  t im e . A copy o f th e  w a iv e r  
w i l l  be p ro v id ed  to  a Union r e p re s e n t a t iv e .
(C ) A l l  em ployees s h a l l  r e c e iv e  a 15-m inute r e s t  p e r io d  fo r  each fo u r  (I* ) 
hours w orked.
ARTICLE V 
HOLIDAYS
(A ) The fo llo w in g  H o lid a y s  s h a l l  be ob served  as f u l l  H o lid a y s  by the  Company:-
( 1 )  MAJOR HOLIDAYS -
NEW YEAR'S
WASHINGTON'S BIRTHDAY 
MEMORIAL DAY 
INDEPENDENCE DAY 
LABOR DAY 
THANKSGIVING DAY 
CHRISTMAS
(2 )  MINOR HOLIDAYS -
( a )  P a r t  tim e em ployees w ith  s i x  ( 6 )  months o r more co n tin uo us
s e r v ic e  w ith  the Company s h a l l  be e n t i t le d  to  a P erson a l H o lid a y  
e f f e c t i v e  Ja n u a ry  1 , 1975, in  th e  fo llo w in g  m anner:
1 . The s to re  manager must be n o t i f ie d  a t  le a s t  one (1 )  week in  
advance o f  the  P e rso n a l H o l id a y .
2 . The schedu led  day o f f  s h a l l  c o n s is t  o f  fo u r (1*) h o u rs ' p a y .
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ARTICLE V (C on t'd .)
C o n n e cticu t S to re s :
M assach u se tts S to re s !
New Ham pshire S to re s :
Vermont S t o r e s ;
B ir th d a y  H o lid a y  -  F u l l  tim e em ployees.
Pe rso n a l H o lid a y  - F u l l  tim e em ployees two (2 )  perso n a l 
h o l id a y s , each  to  be taken  as a day o f f  w ith  p a y .
S to re  Manager to  be g ive n  two w eeks' n o t ic e  by the 
employee and day to  be m u tu a lly  a g re e a b le . In  the 
e ve n t two o r more em ployees in  the same s to re  want 
the same day o f f ,  s e n io r i t y  w i l l  p r e v a i l .  (Second 
p e rso n a l h o lid a y  e f f e c t i v e  a f t e r  Ja n u a ry  1 , 1975*) 
Columbus Day and V e te ra n s ' Day s h a l l  be observed  as 
f u l l  h o lid a y s .
P e rso n a l H o iid a y  - F u l l  tim e em ployees one p e rso n a l 
h o lid a y  to  be taken as a day o f f  w ith  p a y . S to re
Manager to be g ive n  two w eeks' n o t ic e  by the employee
and day to  be m u tu a lly  a g re e a b le . In  the even t two 
o r more em ployees in  the  same s to re  want the same day 
o f f ,  s e n io r i t y  w i l l  p r e v a i l .  ( E f f e c t i v e  a f t e r  
Ja n u a ry  1 , 1 9 7 5 .)
F a s t  Day.  Columbus Day and V e te ra n s ' Day s h a l1 be 
ob served  a s  f u l l  H o l id a y s .
P erson a l H o iid a y  - F u l l  tim e em ployees one perso n a l 
h o lid a y  to  be taken as a day o f f  w ith  p a y . S to re
Manager to  be g ive n  two w eeks' n o t ic e  by th e  employee
and day to be m u tu a lly  a g re e a b le . In  the even t two 
o r more em ployees in  th e  same s to r e  want the same day 
o f f ,  s e n io r i t y  w i l l  p r e v a i l .  ( E f f e c t i v e  a f t e r  
Ja n u a ry  1 , 1 9 7 5 .)
V e te ra n s ' Day s h a l l  be ob served  as a f u l l  h o lid a y . 
P e rso n a l H o lid a y  - F u l l  tim e em ployees two (2 )  p e rso n a l 
h o l id a y s , each  to  be taken  as a day o f f  w ith  p ay .
S to re  Manager to  be g ive n  two w eeks' n o t ic e  by the  
employee and day to be m u tu a lly  a g re e a b le . In  the  
e ve n t two o r more em ployees in  the  same s to re  want the 
same day o f f ,  s e n io r i t y  w i l l  p r e v a i l .  (Second p e rso n a l 
h o lid a y  e f f e c t i v e  a f t e r  Ja n u a ry  1 , 1 9 7 5 .)
-  I f  -
Work perform ed on Minor H o lid a y s  s h a l l  be p a id  fo r  a t  tim e and o n e - h a l f . • 
There  s h a l l  be no lo s s  o f  pay to  f u l l  tim e  em ployees because o f  s to re  c lo s in g  
on H o lid a y s . Fu tu re  H o lid a y s  w h ich  may be d e c la re d  le g a l by S ta te  o r  F e d e ra l 
Government s h a l l  come w ith in  the p ro v is io n s  o f  t h i s  A r t i c l e .
(B )  F u l l  tim e em ployees may work th e  f i f t h  (5 t h )  day in  a H o lid a y  week a t  
t h e i r  s t r a ig h t  tim e h o u r ly  r a t e .  They w i l l  r e c e iv e  t h e ir  r e g u la r  t o t a l  w e e k 's  
s a la r y  fo r  t h ir t y - tw o  ( 32) h o u rs .
(C ) No em ployee s h a l l  be re q u ire d  to  work beyond 6 :0 0  P .M . C h ris tm as Eve  and 
New Y e a r 's  E v e .
(D ) When f u l l  and p a r t  tim e em ployees a re  re q u e ste d  by the Company to  w ork on 
a Sunday o r  any o f  the  M ajor H o lid a y s  l i s t e d  h e re in  they  s h a l l  r e c e iv e  double 
t h e i r  re g u la r  r a t e  o f  pay f o r  hours w orked , but such  hours worked s h a l l  n o t be 
counted as hours worked tow ards f ig u r in g  w e e k ly  o v e r t im e .
( E )  P a r t  tim e employees who have been c o n t in u o u s ly  employed fo r  s i x  ( 6 )  
months o r more and who average  25 hours o r  le s s  per week f o r  th e  fo u r  (A ) 
weeks p r io r  to  th e  M ajor H o lid a y  s h a l l  r e c e iv e  fo u r  ( k )  h o u rs ' p a y . P a r t  tim e 
em ployees who average  o ve r 25 hours per week fo r  the  fo u r  ( k )  weeks p r io r  to  
th e  h o lid a y  s h a l l  r e c e iv e  s i x  (6 )  h o u rs ' pay p ro v id in g  they  work t h e ir  
sch ed u led  hours d u rin g  th e  week in  w h ich  the h o lid a y  o c c u r s .
ARTICLE V I 
OVERTIME
(A ) A l l  f u l l  tim e em ployees covered  by t h i s  Agreement s h a l l  be compensated 
fo r  o ve rtim e  work by tim e and o n e - h a lf  t h e i r  r e g u la r  h o u r ly  r a t e .  ( E x c e p t io n : 
Work perform ed on Sundays o r M ajor H o lid a y s  s h a l l  be compensated fo r  a t  
doub le  t h e ir  re g u la r  h o u r ly  r a t e . )
(B )  O vertim e P a y : O vertim e fo r  f u l l  tim e em ployees s h a l l  be worked a t  th e
d e s ig n a t io n  o f the Em ployer w ith  the ap prova l o f  the s u p e r v is o r .  O vertim e 
s h a l l  be computed on a d a i l y  o r  w eek ly  b a s i s ,  but not b o th .
ARTICLE V (Cont’ d .)
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(C ) .P a r t  tim e em ployees when re q uested  to  work a f t e r  6 :0 0  P .M . s h a l l  r e c e iv e  
25$ premium pay fo r  those hours worked a f t e r  6 :0 0  P.M . beyond the one n ig h t .  
E x c e p t io n :  A l l  p a r t  tim e em ployees h ire d  between O ctober 11 , 1967 and 
June 10 , 1973, may work two (2 )  la t e  n ig h ts  w ith o u t premium pay o f  25$ per 
hour a t  the d is c r e t io n  o f the Company.
A11 p a rt  tim e em ployees h ire d  a f t e r  June 1 0 , 1973 s h a l l  work flou rs as needed 
w ith o u t premium p a y .
(0 )  F u l l  tim e em ployees co ve red  by t h is  Agreement s h a l l  work o n ly  one n ig h t  
per week a f t e r  6 :0 0  P.M . to  c lo s in g  tim e 9*0 0  P .M . O ther n ig h ts  worked a f t e r  
6 :0 0  P.M . and b e fo re  7 :0 0  A .M ., w ith in  th e  re g u la r  f o r t y  (6 0 ) hour w eek, s h a l l  
be compensated fo r  o ve rtim e  work a t  tim e and o n e - h a l f . When i t  becomes 
n e c e ssa ry  to  change the work s c h e d u le , new sch e d u le s  w i l l  be e s ta b lis h e d  by 
Company-Union N e g o t ia t io n . ( E x c e p t io n : A l l  f u l l  tim e  em ployees h ire d  a f t e r
October 11 , 1967 may work TWO LATE NIGHTS, w ith o u t any premium pay a t  th e  
d is c r e t io n  o f  the Company.)
ARTICLE VI (C o n t'd .)
ARTICLE V I I  
R E L IE F  PAY
(A ) R e l i e f  Managers in  a l l  s t o r e s ,  w h ile  s e rv in g  d u rin g  v a c a t io n s  o r s ic k n e s s  
fo r  one day o r ove r s h a l l  r e c e iv e  a p ro - ra te d  amount above t h e ir  re g u la r  f i v e  
(5 )  day week base pay as f o l lo w s :-
S to re  volume up to  $ 2 0 ,0 0 0  per week - $ 1 5 .0 0
$20 ,001 to  $ 50,000 - $ 2 0 .0 0
$50 ,001 and Over - $ 2 5 .0 0
R e l i e f  Managers s h a l l  be compensated fo r  o ve rt im e  work by tim e and o n e -h a lf  
t h e ir  re g u la r  h o u r ly  ra te  f o r  hours worked in  e x c e ss  o f  e ig h t  (8 )  hours per 
day o r f o r t y  (6 0 ) hours per w eek, but not b o th . In  no in s ta n c e s  s h a l l  
R e l i e f  Managers o r  Departm ent Heads re c e iv e  more s a la r y  than th e  person be ing  
r e l ie v e d .  E xc lu d ed  i s  the  o ve rtim e  amount. In  s to r e s  o ve r $ 2 0 ,0 0 0 .0 0 , based 
on the p re v io u s  f ig u r e s ,  where th e re  i s  an em ployee who assumes A s s is t a n t  
M anager's r e s p o n s ib i l i t i e s  t4ien an A s s is t a n t  Manager i s  ab sen t o r a c t in g  as 
M anager, t h is  person s h a l l  re c e iv e  $5*00  w eek ly  a s  a d d it io n a l com pensation .
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(B ) R e l i e f  Departm ent Heads w h ile  s e rv in g  d u rin g  v a c a t io n s  o r s ic k n e s s  fo r
ARTICLE V II (C o n t'd .)
one day o r  more s h a l l  r e c e iv e  a p ro - ra te d  amount above t h e ir  re g u la r  f i v e  (5 )  
day week base pay as fo l lo w s s -
Meat Departm ent Head -  $15*00  per week
Produce Departm ent Head - $ 1 2 .0 0  per w eek.
(C ) L iq u o r R e l i e f :
Volume o f  L iq u o r Departm ent
Up to $ 4 ,0 0 0  
$4 ,001 to  $ 8 ,0 0 0  
$8 ,001 and Over
(D ) R e l i e f  pay s h a l l  be a p p lie d  to p re se n t  wage; how ever, i t  i s  n o t to 
exceed  the wage o f  th e  in d iv id u a l being  r e l ie v e d .
-  $ 9 .0 0  per week
-  $ 1 0 .0 0  per week
- $13*00 per week
(E )  F o r the  purpose o f  t h i s  A r t i c l e  the fo llo w in g  p o s it io n s  s h a l l  re q u ire  
r e l i e f :
(1 )  Managers in  a l l  s t o r e s .
(2 )  Meat Departm ent Heads in  a l l  s to r e s  where the w eek ly  volume in  
Meat i s  $ 1 ,0 0 0 .0 0  o r  o v e r , based on th e  fo u r th  q u a rte r  f ig u r e s  
(se e  A r t i c l e  X X IX ) .
( 3 ) Produce Departm ent Heads in  s to r e s  where the average  w e e k ly  
volume in  Produce i s  $ 7 50 .0 0  based on the fo u r th  q u a r te r  f ig u r e s  
(se e  A r t i c l e  X X IX ) .
ARTICLE V I I I  
SEASONAL EMPLOYMENT
Any c le r k  who has worked re g u la r  s to re  hours on a permanent b a s is  f o r  fo u r
(4 )  c o n s e c u t iv e  w eeks, s h a l l  be co n s id e re d  a f u l l  tim e c le r k  and h is  h o u r ly  
r a t e  s h a l l  be f ix e d  a t  the h ig h e s t  r a t e  so re c e iv e d  even though he shou ld  
la t e r  be re tu rn e d  to  w ork ing  le s s  than th e  f u l l  norm al w eek. ( E x c e p t io n : 
Tem porary Seasonal Em ployees o r  V a ca t io n  R ep lacem ent, w i l l  r e v e r t  to  t h e ir  
o ld  p a r t  tim e r a t e . )  R e d u ctio n s  to  p a r t  tim e s t a t u s ,  o r  prom otions to  f u l l  
tim e s h a l l  be made w ith  due re g a rd  to  s e n io r i t y  and c a p a b i l i t y .
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ARTICLE IX
HEALTH & WELFARE
(A ) I t  i s  agreed by and between the p a r t ie s  h e re to  th a t  as o f  th e  e f f e c t i v e  
date (O cto ber 1 , 1973) the em ployees covered  by t h i s  Agreement s h a l l  
a u to m a t ic a lly  cease  to  p a r t ic ip a t e  o r  become e l i g ib l e  to  p a r t ic ip a t e  in  the 
b e n e f it  p la n s  p ro v id ed  by the Em p lo ye r.
E f f e c t i v e  O ctober 1 , 1973 the Company w i l l  p a r t ic ip a t e  in  a j o in t l y  
T ru ste e d  H e a lth  and W e lfa re  Fund to  be known as Amalgamated Food W orkers 
Lo ca l No. 10 , H e a lth  and W e lfa re  Fund . The Company w i l l  pay $ 5 0 .0 0  per month 
fo r  a l l  e l i g ib l e  f u l l  tim e em p loyees, and $ 1 0 .0 0  per month fo r  a l l  e l i g ib l e  
p a rt  tim e em ployees.
E f f e c t i v e  J u ly  1 , 1975 the Company w i l l  pay $53*00 per month fo r  
a l l  e l i g ib l e  f u l l  tim e em ployees and $ 1 2 .0 0  per month f o r  a l l  e l i g ib l e  p a r t  
tim e em ployees.
E f f e c t i v e  Ja n u a ry  1 , 1976 the Company w i l l  pay $ 1 6 .0 0  per month f o r  
a l l  e l i g ib l e  p a r t  tim e em ployees.
(B ) F u l l  tim e and p a rt  tim e em ployees a re  to  be p a id  in  accordance  w ith  th e  
a p p lic a b le  S ta te  Workmen's Com pensation Law i f  u n ab le  to  work because o f  
in ju r i e s  o c c u rr in g  d u rin g  em ploym ent, and the c o s t  o f  p ro fe s s io n a l s e r v ic e s  
r e s u lt in g  from such in ju r i e s  a re  to  be p a id  by the Company in  accordance w ith  
the p ro v is io n s  o f  the  Workmen's Com pensation A c t , and Amendments th e re to  in  
fo rc e  a t  the tim e o f  such  in ju r y .
(C ) E l i g ib l e  f u l l  tim e em ployees covered  by t h is  Agreement may become members 
o f  the "Em ployees' T h r i f t  P la n "  in  acco rdance  w ith  the term s and c o n d it io n s  o f  
the P lan  o u t lin e d  in  the P ro sp e ctu s  a tta ch e d  h e re to , and made a p a r t  th e re o f . 
The Union ag rees th a t  i f  th e  P lan  i s  su b se q u e n tly  a l t e r e d ,  m o d ified  or 
d is c o n tin u e d  on a N a tio n a l Company b a s is  in  accordance  w ith  A r t i c l e  IV ,  as 
shown in  the  a tta ch e d  P ro sp e c tu s , o r  o th e rw is e , such change s h a l l  n o t be 
s u b je c t  to the g r ie v a n c e  and a r b it r a t io n  p rocedure  as p ro v id ed  in  A r t i c l e  
X X V I I I  h e re in , and s h a l l  not be co n s id e re d  as a v io la t io n  o f  t h i s  Agreem ent; 
how ever, the N o -S tr ik e  c la u s e  as l i s t e d  in  Item  "C "  s h a l l  co n tin u e  to a p p ly .
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ARTICLE IX (C o n t'd .)
(D ) PENSION FUND
The Em ployer ag rees to  co n tin u e  to pay to  the N a tio n a l Amalgamated Meat 
C u t te r s  and B u tch e r Workmen's Union and In d u s t ry  Pension  Fund (h e r e in a f t e r  
the "Fu n d ") on b e h a lf  o f  each  employee f o r  whom c o n t r ib u t io n s  a re  re q u ire d  
under t h i s  Agreement a t o t a l c o n t r ib u t io n  o f  $3**.60 per month each  month each 
s a id  employee re c e iv e s  pay tow ards the b e n e f it s  p ro v id ed  under th e  Fund . The 
Company ag rees to  in c re a s e  i t s  c o n t r ib u t io n  to  the Fund to  $1*3 -3 0 , e f f e c t i v e  
J u ly  1 , 1976*
The Company ag rees to  in c re a s e  i t s  c o n t r ib u t io n  to  th e  Fund to 
$63. 50,  e f f e c t i v e  May 1 , 1976.
A l l  p a s t s e r v ic e  c r e d it s  w ith  th e  E n p lo y e r w i l l  be a cce p te d . Four (6 )  weeks 
o f  f o r t y  (4 0 ) hours w i l l  d e te rm ine  e l i g i b i l i t y .  V a c a t io n s , h o l id a y s , 
compensable i l l n e s s ,  ju r y  d u ty , and pa id  s i c k  le a ve  up to f i v e  (5 )  weeks w i l l  
be counted f o r  e l i g i b i l i t y  t im e .
( E )  The Em ployer hereby ag rees to  rem ain a p a r ty  to the Agreement o r 
D e c la ra t io n  o f  T r u s t ,  e s t a b l is h in g  the Fund , and ag re e s  to  be bound by a l l  
the  term s and p ro v is io n s  th e re o f . A copy th e re o f s h a l l  be annexed to  t h is  
C o l le c t iv e  B a rg a in in g  Agreem ent.
( F )  I t  i s  understood  and agreed th a t  th e  Fund and the s p e c if ie d  b e n e f it s  
th e reun d er s h a l l  be o f  such  n a tu re  as w i l l  a l lo w  the Em ployer an income ta x  
d ed u ctio n  fo r  the c o n t r ib u t io n  p a id  th e re to .
(G ) I t  i s  agreed by and between the p a r t ie s  h e re to  th a t  the em ployees covered  
by t h is  Agreement s h a l l  a u to m a t ic a lly  cease  to  p a r t ic ip a t e  o r become e l i g ib l e  
to  p a r t ic ip a t e  in  b e n e f it  p lan  o f the Em ployer as f o l lo w s :  The AGP Em ployees' 
R e tire m e n t P la n .
(H ) The U n io n , as the  b a rg a in in g  agent fo r  each o f  the a f fe c te d  em ployees o f  
the Em p lo ye r, ag rees on b e h a lf  o f  each o f  s a id  em ployees who a re  now 
p a r t ic ip a n t s ,  o r who m ight o th e rw is e  become e l i g ib l e  to  p a r t ic ip a t e ,  in  s a id  
e x is t in g  Company b e n e f i t s ,  th a t  each  o f  s a id  em ployees in  c o n s id e ra t io n  o f  
t h is  Agreement by th e  Em ployer to c o n t r ib u te  to  the Fund to  e n ab le  each  o f
sa id .e m p lo ye e s  to p a r t ic ip a t e ,  o r to  become e l i g ib l e  to  p a r t ic ip a t e  in  the 
s p e c if ie d  b e n e f it s  o f  the  Fu n d , s h a l l  w ith d raw  fro m , and s u r re n d e r , r e le a s e  
and re l in g q u is h  w hatever r i g h t s ,  p r iv i le g e s  and b e n e f it s  he h a s , i f  a n y , in  
the  E m p lo y e r's  b e n e f it  p la n s  s e t  fo r t h  in  paragraph  (G ) above.
ARTICLE X 
DEATH IN FAMILY
In  the e ve n t o f  a death  in  the im m ediate fa m ily  o f  an em ployee, f u l l  tim e 
employees s h a l l  be g ran ted  up to th re e  (3 )  d ays ' le a v e , w ith o u t lo s s  o f  p a y . 
P a r t  tim e em ployees s h a l l  be g ran ted  up to  th re e  ( 3 )  d ays ' le a ve  w ith o u t lo s s  
o f  pay o n ly  acco rd in g  to th e  hours they  a re  r e g u la r ly  schedu led  to work d u rin g  
t h is  p e r io d . F o r the purpose o f  t h is  A r t i c l e ,  i t  i s  agreed th a t  a member o f  
the imm ediate fa m ily  s h a l l  be co n s id e re d  to  be th e  em p loyee 's W ife , Husband, 
C h i ld , F a th e r , M other, B ro th e r , S i s t e r ,  M o th e r- in -Law , F a th e r- in - L a w , o r any 
member o f  the  fa m ily  r e s id in g  in  the  em p loyee 's home. The date  o f  n o t i f i c a t io n  
o f  death fo r  those em ployees who a re  on th e  jo b  s h a l l  not be counted as one o f  
the th re e  (3 )  d ays ' fu n e ra l le a v e .
In  the even t o f  a death  o f  a G randparen t o r G ra n d c h ild , o r  B ro th e r-  
in -L a w , o r  S is t e r - in - L a w  o f any em ployee, f u l l  tim e o r p a r t  t im e , the  employee 
s h a l l ,  i f  schedu led  to w o rk , r e c e iv e  one (1 )  d a y 's  le a ve  w ith o u t lo s s  in  b a s ic  
pay to a tte n d  the f u n e r a l .
F u l l  tim e em ployees s h a l l  be g ran ted  f i v e  (5 )  d a y s ' le a ve  w ith o u t 
lo s s  in  pay in  the e ve n t o f  a death  o f  a Spouse , o r the death  o f  a C h i ld .
ARTICLE X I 
VACATIONS
V aca tio n  b e n e f it s  s h a l l  be pa id  as fo l lo w s !
(A ) A f t e r  one ye a r o f  w o rk , a f u l l  tim e employee s h a l l  be e l i g ib l e  to 
re c e iv e  one (1 )  w e e k 's  v a c a t io n  w ith  f u l l  p a y .
(B ) A f t e r  two y e a rs  o f  w o rk , a f u l l  tim e employee s h a l l  be e l i g ib l e  to 
re c e iv e  two (2 )  w eeks' v a c a t io n  w ith  f u l l  p ay .
ARTICLE IX (C on t'd .)
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(C )  A f t e r  seven y e a rs  o f  w o rk , a f u l l  tim e employee s h a l l  be e l i g ib l e  to  
re c e iv e  th re e  (3 )  w eeks' v a c a t io n  w ith  f u l l  p a y .
(0 )  A f t e r  fo u rte e n  y e a rs  o f  w o rk , a f u l l  tim e employee s h a l l  be e l i g ib l e  to  
re c e iv e  fo u r  ( i* ) w eeks' v a c a t io n  w ith  f u l l  p a y .
( E )  A l l  f u l l  tim e em ployees w ith  25 y e a rs  o f  co n tin u o u s s e r v ic e  s h a l l  be 
e l i g ib l e  fo r  a f i f t h  week o f  v a c a t io n .
F u l l  tim e em ployees e n t i t l e d  to f i v e  weeks s h a l l  take  a t  le a s t  one week 
v a c a t io n  between Ja n u a ry  1 and May 15*
( F ) V a c a t io n s  s h a l l  n o t be taken  in  segments o f  more than two (2 )  weeks 
w ith o u t co n sen t o f  the Company. C o n s id e ra t io n  w i l l  be g ive n  to  r e q u e s ts .
(G ) V aca tio n  b e n e f it s  f o r  p a r t  tim e em ployees a re  as f o l lo w s :  A p a r t  tim e
employee who has com pleted one y e a r  o r  more o f  s e r v ic e  w ith o u t more than a 
s i x  (6 )  week c o n se c u t iv e  b reak  o r  a t o t a l  absence o f  e ig h t  ( 8 )  w eeks, (e x c e p t  
f o r  i l l n e s s  o r  a c c id e n t  and v e r i f ie d  by a D o c to r 's  R e p o rt) s h a l l  be e l i g ib l e  
to  re c e iv e  one ( l )  w e e k 's  v a c a t io n  based on f i f t y - t w o  (5 2 ) week average 
d u rin g  the l a s t  y e a r , a t  the  c u r re n t  p a r t  tim e h o u r ly  r a t e .
(H ) P a r t  tim e em ployees who have com pleted two y e a rs  o r more o f  s e r v ic e  
w ith o u t more than a s i x  ( 6 )  week c o n se c u t iv e  b re a k  o r  a t o t a l  absence d u rin g  
th e  p a s t y e a r  o f  e ig h t  ( 8 )  weeks (e x c e p t fo r  i l l n e s s  o r  a c c id e n t  and v e r i f ie d  
by a D o c to r 's  R e p o rt) s h a l l  be e l i g ib l e  to  r e c e iv e  two (2 )  w eeks' v a c a t io n  
based on a f i f t y - t w o  (5 2 ) week ave rage  d u rin g  th e  la s t  y e a r a t  the c u r re n t  
p a r t  tim e h o u r ly  r a t e .
(1 )  P a r t  tim e em ployees who have com pleted seven  (7 )  y e a rs  o r  more o f  
s e r v ic e  w ith o u t more than a s i x  (6 )  week c o n s e c u t iv e  break o r  a to ta l absence 
d u rin g  the y e a r o f  e ig h t  (8 )  weeks (e x c e p t  f o r  i l l n e s s  o r  a c c id e n t  and 
v e r i f ie d  by a D o c to r 's  R e p o rt) s h a l l  be e l i g ib l e  to re c e iv e  th re e  (3 )  w eeks' 
v a c a t io n  based on a f i f t y - t w o  ( 52) week average  d u rin g  the f i r s t  y e a r a t  the  
c u r re n t  p a r t  tim e h o u r ly  r a t e .  P a r t  tim e em ployees who have com pleted fo u r ­
teen (l<*) y e a rs  o r more o f  s e r v ic e  w ith o u t more than a s i x  (6 )  week 
c o n se c u t iv e  b reak  o r  a t o t a l  absence d u rin g  the y e a r o f  e ig h t  (8 )  weeks
ARTICLE XI (C o n t'd .)
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ARTICLE X I  (C o n t 'd .)
(e xce p t fo r  i l l n e s s  o r a c c id e n t  and v e r i f ie d  by a D o c to r 's  R e p o rt) s h a l l  be 
e l i g ib l e  to  re c e iv e  fo u r  (4 )  weeks' v a c a t io n , based on a f i f t y - t w o  (5 2 ) week 
average  d u rin g  th e  la s t  y e a r a t  the c u r re n t  p a r t  tim e h o u r ly  r a t e .
( J )  V a c a t io n s  s h a l l  be taken  a t  a tim e m u tu a lly  co n ve n ie n t to  both Em ployer 
and Em ployee. In  sch e d u lin g  these  v a c a t io n s , s e n io r i t y  r u le s  w ith in  the 
s t o r e .  V a c a t io n s  s h a l l  be posted  by the Em ployer on o r b e fo re  May 15 o f  
each  ye a r and cannot be changed. ( E x c e p t io n ! Case o f  em ergency) w ith o u t 
the consen t o f  the P ersonne l D i r e c t o r ,  and Em ployee, and the U n io n .
(K ) V a ca tio n s  a re  not a c c u m u la t iv e .
( L )  V a ca tio n  p e rio d  i s  Ja n u a ry  1 through December 31«
(M) When a H o lid a y , ob served  by the Em ployer f a l l s  w ith in  any f u l l  tim e 
em p loyee 's v a c a t io n  p e r io d , the employee i s  e n t i t le d  to  an a d d it io n a l day o f 
va c a t io n  w ith  pay a t  h is  normal ra te  o f  pay and i t  must be taken  o f f  w ith in  
t h i r t y  (3 0 ) d a y s . E x c e p t io n i A l l  f u l l  tim e em ployees s h a l l  have the r ig h t  
to e x e r c is e  t h e ir  f i f t h  day o p tio n  on the f i r s t  week th e y  re tu rn  to  work 
p rov ided  i t  i s  a n o n -h o lid ay  w eek.
ARTICLE X I I
SIGNING OF TIME SHEETS
The Company s h a l l  fo rb id  any employee covered  by t h is  Agreement s ig n in g  the 
w eek ly  tim e s h e e t , u n le s s  the hours and wages s ta te d  th e re in  ag ree  w ith  the 
a c tu a l hours worked and wages re c e iv e d  and th e  Company s h a l l  d isc h a rg e  
fo r th w ith  any person who d ir e c t s  o r a llo w s  any employee to f a l s i f y  h is  tim e 
s h e e t .
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ARTICLE X I I I
SENIORITY
(A ) S e n io r i t y  s h a l l  p r e v a i l  fo r  a l l  f u l l  tim e em ployees covered  by t h is  
Agreement from  the date  o f  t h e i r  la s t  employment w ith  the Em p lo ye r. 
P ro b a tio n a ry  em ployees s h a l l  not a c q u ire  s e n io r i t y  f o r  the  f i r s t  t h i r t y  ( 30) 
d a y s ; how ever, i f  re ta in e d  t h e i r  s e n io r i t y  s h a l l  be dated  back to  th e  f i r s t  
day o f  t h e ir  employment w ith  t h e ir  Em p loyer.
(B ) The prom otion and advancement o f  em ployees to h ig h e r s to re  r a t in g s  s h a l l  
be based on f i t n e s s  and a b i l i t y  w ith  s e n io r i t y  a fa c t o r  when f i t n e s s  and 
a b i l i t y  a re  e q u a l. The f in a l  d e te rm in a tio n  on prom otion s h a l l  r e s t  w ith  
Managemen t .
(C )  P a r t  tim e em ployees s h a l l  have Company s e n io r i t y  w ith in  t h e ir  jo b  
c l a s s i f i c a t io n  w ith in  the s to re  in  w hich  they a re  em ployed.
(D ) Any employee promoted to a h ig h e r ra te d  c l a s s i f i c a t i o n ,  w it h in  the 
b a rg a in in g  u n i t ,  who su b se q u e n tly  p ro ves u n s a t is f a c t o r y  in  such h ig h e r ra te d  
c l a s s i f i c a t io n s ,  s h a l l  be re tu rn e d  to  the p o s it io n  he h e ld  ju s t  p r io r  to h is  
p rom otio n , a t  th e  p r e v a i l in g  wage fo r  t h i s  p o s it io n , w ith  no lo s s  o f  
s e n io r i t y  r ig h t s .
( E ) The fo llo w in g  c l a s s i f i c a t io n s  a re  to  be used in  the  a p p lic a t io n  o f  
s e n io r i t y  in  l a y - o f f s ,  p ro v id in g  such la y - o f f s  a re  w ith in  jo b  c l a s s i f i c a t io n s .
UNION STEWARD
The Union s h a l l  have the r ig h t  to ap p o in t a f u l l  tim e employee to  the p o s it io n  
in  each  s t o r e . A l i s t  o f  th ese  people s h a l l  be su p p lie d  to  th e  Company. I t  
i s  a ls o  agreed th a t  in  a d d it io n  to  the  s e n io r i t y  r i g h t s ,  they s h a l l  have top 
s e n io r i t y  in  la y - o f f s  due to la c k  o f  work w ith in  t h e i r  s t o r e .
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ARTICLE X I I I '  (C o n t'd .)
GROCERY DEPARTMENT MEAT DEPARTMENT PRODUCE DEPARTMENT
Group I Group I Group I
A s s is t a n t  Manager 
F i r s t  C le r k
C o ffe e -D a iry  D ep t. Head 
F i r s t  L iq u o r C le rk  
F . T .  C lk s .  (G ro c . & P ro d .)  
P .T .  C lk s .  (G ro c . & P ro d .)
Meat Departm ent Head 
Meat C u tte r
F i r s t  D e l i C le rk s  
F u l l  Time C le rk s  
P a rt  Time C le r k s
Produce Departm ent Head 
F . T .  C lk s .  (G ro c . & P ro d .)  
P .T .  C lk s .  (G ro c . & P ro d .)
Group I I Group I I
F . T .  S p e c . C le rk s
Group I I
Head C a sh ie r
F . T .  S p ec . C le rk s  (G ro c . & P .T .  S p e c . C le rk s  
P ro d .)
F . T .  Sp e c . C le rk s  (G ro c . & 
P ro d .)
P .T .  S p ec . C le rk s  (G ro c . & 
P ro d .)
( F )  When i t  becomes n e c e ssa ry  to make la y - o f f s  due to  la c k  o f  w o rk , the f u l l  
tim e em ployee, w ith in  h is  c l a s s i f i c a t io n  and w ith in  an agreed g eo g rap h ica l 
a re a , s h a l l  have the r ig h t  to  d is p la c e  th e  ju n io r  employee w ith in  the same 
c l a s s i f i c a t io n .
(G ) F u l l  tim e em ployees la id  o f f  because o f la c k  o f  w o rk , where no o th e r f u l l  
tim e work i s  a v a i la b le  w it h in  the same c l a s s i f i c a t io n  and a re a , s h a l l  be 
o f fe re d  p a rt  tim e work i f  p a r t  tim e work i s  a v a i la b le  w ith in  th e  same job  
c l a s s i f i c a t io n ,  even i f  t h is  means re p la c in g  a p a r t  tim e em ployee.
(H ) A f u l l  tim e employee who a cce p ts  p a r t  time w o rk , s h a l l  be g iven  f i r s t  
p re fe re n c e  f o r  f u l l  tim e work w ith in  h is  c l a s s i f i c a t io n  when i t  becomes 
a va l t a b le .
The Company ag rees to f u r n is h  w earing  ap p are l th a t  i t  may re q u ire  any f u l l  
tim e o r p a r t  tim e em ployees to w e a r , such  as sm ocks, co a ts  and ap ro n s . 
Employees who a re  re q u ire d  to work o u ts id e  in  fo u l w eather o r  in  f r e e z e r s ,  
w i l l  be fu rn is h e d  w ith  such  p r o te c t iv e  o u te r c lo th in g  as may be found 
n e c e s s a ry . The Company ag rees to  fu r n is h  smocks s t a r t in g  November 1 st 
through A p r i l  1 s t .  The Company ag rees to fu r n is h  mesh g lo ve s  and apron* 
upon re q u e s t , and i f  re q u e ste d , employee must w e a r.
ARTICLE X IV
WEARING APPAREL
ARTICLE XV
DEPARTMENT RECORDS -  REDUCTION TO STORE POSITIONS 
Departm ent Heads s h a l l  be g iven  a note showing th e  amount o f  a s s e t s  In  t h e ir  
s to re  and the r e s u l t  o f  in v e n to r ie s  w ith in  a re a so n a b le  tim e a f t e r  each  s to c k  
ta k in g .
(A ) Departm ent Heads h av in g  g ro ss  p r o f i t  o r s to c k  t ro u b le  s h a l l  have the 
r i g h t ,  w ith o u t d edu ction  o f  p a y , to  go to  th e  Company o f f ic e s  a t  re a so n ab le  
tim es to  see  t h e ir  re c o rd s  and the Company s h a l l  fu r n is h  them w ith  com pleted 
co p ie s  o f  t h e ir  B .S .A .  a t  t h e ir  re q u e s t . A Union R e p re s e n ta t iv e  s h a l l  be 
p re se n t a t  any s to c k  t a k in g , i f  th e  Departm ent Head so re q u e s ts .
(B )  Any member o f  the Company who i s  reduced in  p o s it io n  to  th a t  o f  a s to re  
employee and i s  o b lig e d  to  jo in  t h is  Union s h a l l  n o t lo se  any s e n io r i t y  he 
has e s ta b lis h e d  to d a te .
ARTICLE XVI
CONDUCT OP UNION BUSINESS
A d u ly  a u th o r iz e d  re p re s e n t a t iv e  o f  th e  Union may v i s i t  s to re s  d u rin g  re g u la r  
b u s in e ss  hours fo r  the purpose o f  co n d u ctin g  Union B u s in e s s , but in  so doing 
s h a l l  not in t e r f e r e  w ith  th e  E m p lo y e r's  o p e ra t io n .
ARTICLE X V II  
NIGHT CREWS
The n ig h t  crew  c h ie f  s h a l l  r e c e iv e  a premium o f  f i f t y  ( .5 0 $ )  ce n ts  per h o u r, 
and n ig h t  crew  c le r k s  s h a l l  r e c e iv e  a premium o f  t h ir t y - s e v e n  and o n e -h a lf  
(•37*SC) c e n ts  per h o u r .
The n ig h t  crew  s h a l l  work an e s ta b lis h e d  s h i f t  o f  f i v e  (5 )  e ig h t  (8 )  hour days 
n o t to  beg in  b e fo re  ksOO P .M . o r end a f t e r  8 :0 0  A .M . N igh t crew  d u t ie s  s h a l l  
not in c lu d e  cash  r e g is t e r  work o r  an assignm ent to  a custom er s e r v ic e  p o s it io n . 
Any v io la t io n  o f  the fo re g o in g  assig nm ent s h a l l  be brought to  the a t te n t io n  
o f  the  Company and th e  Union and h e ld  s u b je c t  to  the g r ie v a n c e  p ro ce d u re .
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ARTICLE X V III
STAGGERING OF HOURS - WORK SCHEDULE
(A ) There  s h a l l  be no s ta g g e r in g  o f  hours by the Company fo r  any employee 
covered  by t h is  Agreem ent. W i l l f u l  s ta g g e r in g  o f  hours s h a l l  be cause  fo r  
d is m is s a l o f  the  employee re s p o n s ib le .
(B )  A Work Schedu le  in  in k  f o r  a l l  em ployees i s  to  be posted n o t la t e r  than 
3 :0 0  P .M , S a tu rd ay  fo r  the  fo llo w in g  w eek . Changes may be made in  the 
sch e d u le  in  em ergencies o n ly .  Em ployees who have Sa tu rd ay  o f f  a re  to  be 
n o t i f ie d  on F r id a y .
(C ) When a p a r t  tim e employee i s  re q uested  to re p o rt  fo r  work and upon 
re p o rt in g  f in d s  no work a v a i l a b le ,  he s h a l l  r e c e iv e  payment fo r  th ose  hours 
he i s  schedu led  to  work on th a t  p a r t ic u la r  d ay .
ARTICLE X IX  
M ILITARY SERVICE
The Em ployer s h a l l  comply w ith  the a p p lic a b le  law s co n ce rn in g  the r e ­
employment o f  v e te ra n s .
ARTICLE XX 
COPIES OF AGREEMENT
The Company ag re e s  to su p p ly  i t s  f i e l d  s u p e rv is io n , o f f i c e ,  departm ent heads 
and managers w ith  co p ie s  o f  t h is  Agreement and assume f u l l  r e s p o n s ib i l i t y  fo r  
t h e ir  f a i t h f u l  ob servan ce  o f  i t s  te rm s.
ARTICLE X X I 
LEAVE OF ABSENCE
(A ) BUSINESS AGENTS
The B u s in e ss  Agents o f  th e  Union s h a l l  be g ive n  le a v e s  o f  absence by the 
Company d u rin g  such p e r io d s  as they may be in  o f f i c e .  Upon the te rm in a tio n  
o f  t h e ir  d u t ie s  as B u s in e s s  A g e n ts , th ey  s h a l l  be r e in s t a t e d  by the Company 
in  p o s it io n s  o f  l i k e  s e n io r i t y ,  s t a tu s  and p a y , per r a t in g  a t  the  tim e o f  
t h e ir  re in s ta te m e n t .
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(B ) Any member o f  the Union being  e le c te d  o r  ap po in ted  as a d e le g a te  to  .any 
Union a c t i v i t y  o r a ss ig n m e n t, n e c e s s it a t in g  tem porary le a ve  o f  absence s h a l l  
be g ran ted  such le a v e  o f  absence w ith o u t p a y , and s h a l l  a t  the end o f  h is  or 
her m is s io n  be re s to re d  to h is  o r her fo rm er p o s it io n  a t  the  then p r e v a i l in g  
wage r a t e .  There  s h a l l  be no more than one employee per s t o r e ,  and no more 
than a to ta l o f  th re e  em ployees g ranted  such tem porary le a ve  o f  absence a t  
one t im e .
(C ) MATERNITY LEAVE
A s ix  ( 6 )  months m a te rn ity  le a ve  o f  ab se n ce , w ith o u t p a y , may be g ran ted  to 
any f u l l  tim e o r p a r t  tim e fem ale  em ployees w ith  one ( l ) y e a r o r more o f  
co n tin u o u s s e r v ic e .  I t  i s  agreed and recommended th a t  a m a te rn ity  le a ve  in  
keep ing  w ith  re a so n a b le  h e a lth  s tan d a rd s  shou ld  take p la c e  th re e  ( 3 ) months 
p r io r  to  and th re e  ( 3 ) months a f t e r  the  date  o f  d e l i v e r y .  An employee on a 
m a te rn ity  le a ve  may re tu rn  to  work p r io r  to the e x p ir a t io n  o f  th e  le a ve  o n ly  
i f  she subm its s a t i s f a c t o r y  p ro o f from h e r p h y s ic ia n  th a t  she i s  p h y s ic a l ly  
Capab le o f  re tu rn in g  to  w o rk .
An employee on a m a te rn ity  le a ve  s h a l l  be te rm in a te d  i f  -
1 . She does n o t re tu rn  a t  the  end o f  h e r s i x  (6 )  m onths' le a ve  o f  ab se n ce .
2 . She works f o r  an o th er em ployer w h ile  on le a ve  w ith o u t e xp re ss  
p e rm iss io n  in  w r i t in g  from  the Company to  be so em ployed.
(0 )  OTHER LEAVES OF ABSENCE FOR FULL TIME EMPLOYEES
1 . A le a ve  o f  absence w ith o u t pay not to  exceed  s i x  (6 )  months may be
g ran ted  to  any employee w ith  one ( l )  y e a r  o r more o f  co n tin u o u s f u l l
tim e s e r v ic e .  The a u th o r iz e d  le a ve  o f  absence s h a l l  not b reak  the 
em ployee 's s e r v ic e ,  p ro v id e d , how ever, th a t  -
( a )  I t  i s  a re a so n a b le  re q u e s t .
(b )  I t  i s  c o n s is te n t  w ith  good m orale  and e f f i c i e n t  o p e ra t io n .
( c )  I t  i s  req uested  in  w r i t in g  and approved by the Company in
w ri t in g .
ARTICLE XXI (C o n t'd .)
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ARTICLE XXI (C o n t'd .)
2 . An employee on an approved le a ve  o f  absence w i l l  be a u to m a t ic a lly  
te rm inated  i f  -
( a )  He does not re tu rn  to  work when the le a ve  o f  absence e x p i r e s .
(b )  He w orks e lse w h e re  w h ile  on le a ve  w ith o u t e xp ressed  p e rm iss io n  
in  w r i t in g  from the Company to  be so em ployed.
(E )  LEAVE OF ABSENCE FOR PART TIME EMPLOYEES
P a rt  time em ployees may be g ran ted  a le a ve  o f  absence i f  they  have com pleted 
one ( l )  y e a r o r  more o f  co n tin uo us s e r v ic e .  T h is  le a ve  o f  absence s h a l l  be 
w ith o u t p a y , s h a l l  not exceed  th re e  (3 )  months ( s i x  (6 )  months fo r  p regnancy) 
d u ra t io n  and s h a l l  be s u b je c t  to  th e  p r e r e q u is it e s  exce p t f o r  Paragraph (D) 
S e c t io n  2 (b ) as d e sc r ib e d  h e re in  a p p lic a b le  to  le a v e s  o f  absence f o r  f u l l  
tim e em ployees.
ARTICLE X X II
BULLETIN BOARD - UNION CHECK-OFF
In  e v e ry  s t o r e , e i t h e r  in  the  backroom o r th e  basem ent, th e re  s h a l l  be s e t  
a s id e  a s e c t io n  o f  the w a ll w h ich  i s  to be used as a B u l le t in  Board f o r  both 
Union and Company n o t ic e s .
(A ) UNION CHECK-OFF
Union dues d ed u ctio n s w i l l  be made w eek ly  by th e  Company in  equal in crem en ts 
and the Em ployer s h a l l  fo rw ard  payment m onthly to  the U n io n .
ARTICLE X X I I I  
JURY DUTY
Any f u l l  tim e employee who i s  c a l le d  to s e rv e  on Ju ry  Duty s h a l l  r e c e iv e  pay 
fo r  a c tu a l hours worked fo r  th e  Em p lo ye r. I f  t h i s  p a y , to g e th e r w ith  h is  
Ju ry  Duty p ay , does not equal h is  re g u la r  f iv e - d a y  (5 )  w eek ly  r a t e  o f  p a y , the 
Em ployer s h a l l  make up the d i f f e r e n c e , p ro v id e d  he works fo r  the Em ployer 
d u rin g  such h o u rs , when, because th e  Ju ry  i s  not s i t t i n g ,  he i s  re a so n ab ly  
a v a i la b le  to w o rk . However, the employee s h a l l  not be re q u ire d  to work on 
the s i x t h  (6 )  day i f  he s e rv e s  on Ju ry  Duty and/or w orks fo u r  (*♦) days o r 
more in  a H o lid a y  Week.
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ARTICLE XXIV
STORE CLOSINGS
Fo r the  p ro te c t io n  o f em ployees in  s to re s  th a t  may be c lo se d  f o r  any re a s o n , 
the fo llo w in g  c la u s e  i s  added: Employees s h a l l  be p ro te c te d  as to  employment 
and s e n io r i t y  and s h a l l  not lo s e  any tim e due to  such c lo s in g s . These 
em ployees s h a l l  be te m p o ra r ily  t r a n s fe r r e d  to  o th e r  d ep artm en ts , r a t h e r  than 
be d is c h a rg e d , i f  they  so d e s i r e ,  and s h a l l  be pa id  th e  going wage fo r  the  
new jo b , w ith  f u l l  c o n s id e ra t io n  be ing  g ive n  t h e i r  le n g th  o f  s e r v ic e .  When 
new jo b s  a re  a v a i la b le  o r  when v a c a n c ie s  o c c u r , th e se  em ployees s h a l l  be 
advanced to  b e t t e r  paying  o p e ra t io n s  o r b e t t e r  jo b s  in  t h e ir  re s p e c t iv e  
departm ents on the b a s is  o f  s e n io r i t y ,  p ro v id in g  they a re  a b le  to  do the w o rk . 
Any employee who may be d isch a rg e d  s h a l l  be e n t i t le d  to  a h e a rin g  b e fo re  
re p re s e n t a t iv e s  o f  th e  Company and th e  U n io n .
(A ) JOB SECURITY
The Em ployer and the Union m u tu a lly  ag ree th a t  i t  i s  t h e i r  in t e n t  and purpose 
to m a in ta in  the s ta tu s  o f  the p re se n t f u l l  tim e em ployees d u rin g  th e  term  o f 
t h i s  Agreem ent, and to  e f fe c t u a t e  t h is  p o l ic y  the  fo llo w in g  s h a l l  be done.
In  th e  even t i t  becomes n e c e ssa ry  to  change th e  s ta tu s  o f  f u l l  tim e em p loyees, 
e i t h e r  by la y - o f f  o r  re d u c tio n  to p a r t  tim e s t a t u s ,  th e  Personnel D ire c to r  o r  
B u s in e ss  Agent s h a l l  irm e d ia te ly  e x p lo re  the  p o s s ib i l i t y  o f  m a in ta in in g  the 
f u l l  tim e s ta tu s  o f  the em ployees by re - lo c a t io n  where f u l l  tim e work i s  
a v a i la b le  e lse w h e re  in  an agreed g e o g ra p h ica l a r e a . I f  a f t e r  t h is  e x p lo ra t io n  
th e re  i s  no a v a i la b le  w o rk , the  f u l l  tim e employee w i l l  be reduced to  p a r t  
tim e o r te rm ina ted  and has r e c a l l  r ig h t s  f o r  a s i x  (6 )  month p e r io d .
ARTICLE XXV
VACATIONS AT TERMINATION
A f u l l  tim e employee who has become e l i g ib l e  fo r  v a c a t io n , but whose 
employment te rm in a te d  b e fo re  going on v a c a t io n , s h a l l  r e c e iv e  h is  o r  her 
v a c a t io n  p a y , le s s  any v a c a t io n  taken  on th e  fo llo w in g  b a s is :
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Upon te rm in a tio n  an em p lo yee 's v a c a t io n  i s  r e s t r ic t e d  to  th e  amount he would 
n o rm a lly  re c e iv e  in  th a t  c a le n d a r y e a r , based on h is  s e n io r i t y .
1/12th  o f  a w e e k 's  pay fo r  each month a f t e r  one ( l )  y e a r 's  s e r v ic e .
2 / l2 th s  o f  a w e e k 's  pay fo r  each  month a f t e r  two (2 )  y e a r s '  s e r v ic e
3 /1 2 th s o f  a w e e k 's  pay fo r  each  month a f t e r  seven (7 )  y e a r s ' s e r v ic e
lf/1 2 th s  o f  a w e e k 's  pay fo r  each  month a f t e r  fo u rte e n  (1 4 ) y e a rs ' s e r v ic e
5 /1 2 th s o f  a w e e k 's  pay fo r  each month a f t e r  tw e n ty - f iv e  (2 5 ) y e a rs '
s e r v ic e
P a rt  tim e em ployees who a re  te rm in a te d  o r  q u it  work s h a l l  r e c e iv e  any v a c a t io n  
to w hich  th ey  a re  e n t i t l e d .
ARTICLE XXVI 
REGISTERS
In  those s to re s  in  w h ich  each  employee h an d lin g  cash  has h is  own cash  d ra w e r, 
no employee s h a l l  be h e ld  re s p o n s ib le  f o r  sh o rta g e s  in  h is  cash  draw er u n le s s  
he has been g ive n  the p r iv i le g e  o f  co u n tin g  h i s  cash  and has been g ive n  h is  
r e g is t e r  re a d in g s  b e fo re  and a f t e r  the  cash  has been co u n ted . Only one 
employee s h a l l  be empowered to  r in g  up on the cash  r e g is t e r  draw er fo r  w h ich  
he i s  re s p o n s ib le . Fo r purposes o f  t h is  A r t i c l e ,  the term  "C ash " s h a l l  
in c lu d e  stam p s, coupons and c e r t i f i c a t e s .
ARTICLE X X V II
EMPLOYEE VEHICLE - NO REDUCTION IN WAGES -  P ICKET LIN E -  NO STRIKE-NO LOCKOUT- 
POLYGRAPH TESTS - TRAVEL TRANSPORTATION -  PERMANENT JOB OPENING
(A ) EMPLOYEE VEHICLE
The Em ployer ag rees i t  w i l l  n o t re q u ire  em ployees to use t h e ir  p e r s o n a lly  
owned v e h ic le  fo r  the E m p lo ye r's  b u s in e s s .
(B ) NO REDUCTION IN WAGES
There s h a l l  be no re d u c t io n  in  wages now p a id  by reaso n  o f  the s ig n in g  o f  the 
Agreem ent, e xce p t in  the case  o f  dem otion ;
ARTICLE XXV (C on t'd .)
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ARTICLE XXVII (C o n t'd .)
(C ) P IC KET LINE
The p a r t ie s  h e re to  re co g n ize  the le g a l r ig h t  o f  an employee to  re fu s e  to  
c ro s s  a p r im a ry  p ic k e t  l i n e ,  and th a t  th e  d e c is io n  to  c r o s s ,  o r r e f r a in  from 
c ro s s in g  any e s ta b lis h e d  p ic k e t  l in e  i s  b e s t  l e f t  to  the  v o lu n ta ry  d e c is io n  
o f  the in d iv id u a l employee co n fro n te d  by such  p ic k e t  l i n e .  The Em ployer 
ag rees th a t  the r e fu s a l  o f  an employee to  c ro s s  o r  work beh ind a p ic k e t  l in e  
s h a l l  not be cause  fo r  d is c h a rg e  o r  d i s c i p l in e .  The Union ag rees th a t  
n o th ing  h e re in  s h a l l  be co n stru ed  to  p r o h ib it  an employee from  c ro s s in g  o r 
w ork ing  behind a p ic k e t  l i n e .
(D ) NO STRIKE-NO LOCKOUT
I t  i s  m u tu a lly  agreed n e ith e r  the Union no r the Em ployer s h a l l  s a n c t io n , 
su p p o rt o r f in a n c e  any s t r i k e  o r  o th e r  co n ce rte d  work sto p p ag e , nor s h a l l  
th e re  be any lo cko u t by the  E m p lo ye r, d u rin g  th e  term  o f  t h is  Agreement o r  
any e x te n s io n  th e re o f  so long as the G rie va n ce  and A r b i t r a t io n  p rocedu re  i s  
a p p lic a b le  and com plied  w it h .
( E )  POLYGRAPH TESTS
No employee a f t e r  t h i r t y  (3 0 ) days o f  employment s h a l l  be re q u ire d  o r 
req uested  to  subm it to  po lyg raph  t e s t .
(P )  TRAVEL TRANSPORTATION
Whenever an employee i s  te m p o ra r i ly  t r a n s fe r r e d  to  a s to re  beyond the a re a  o f 
the b a s ic  p u b l ic  t r a n s p o r ta t io n  fa r e  and u se s  h i s  c a r  to  go to  and from  w o rk , 
he re c e iv e s  m ileag e  a llo w a n ce  a t  the  r a t e  o f  .1 2 $  pe r m ile  f o r  m ile s  
t r a v e l le d  in  e x c e ss  o f  tw enty (2 0 ) m ile s  pe r d a y ; t h i s  does not ap p ly  in  the  
ca se  o f  an employee who, a t  th e  tim e o f  em ploym ent, i s  a ss ig n e d  to  a s to re  
re q u ir in g  t r a v e l  by c a r  in  e xce ss  o f  tw enty (2 0 ) m ile s .
E f f e c t i v e  June 2 2 , 1975 the m ileag e  a llo w an ce  w i l l  be in c re a s e d  to  .15$  per 
m ile .
- 21
ARTICLE XXVII (C on t'd .)
The Company s h a l l  d e s ig n a te  a home s to re  fo r  the purpose o f  d e te rm in in g  
e l i g i b i l i t y  fo r  t r a v e l a llo w an ce  and the Union s h a l l  be n o t i f ie d  o f  the 
e l i g i b i l i t y  p r io r  to  th e  t r a n s f e r .
(G ) PERMANENT JOB OPENING
Any employee may make a w r i t t e n  re q u e st to be co n s id e re d  - Company w i l l  g iv e  
c o n s id e ra t io n  to  a l l  re q u e s ts .
ARTICLE X X V II I  
GRIEVANCE S ARBITRATION
A l l  q u e s t io n s , c o n t ro v e r s ie s , d i f f e r e n c e s ,  d is p u t e s , co m p la in ts  o r  o th e r 
g r ie v a n c e s  th a t  may a r i s e  between th e  p a r t ie s  t h e re to , s h a l l  be su b je c te d  to  
th e  g r ie v a n c e  procedure  an d , i f  n e c e s s a ry , the  a r b it r a t io n  procedure  s e t  
fo r t h  be low .
G rie va n ce s  s h a l l  be p resen ted  by e i t h e r  p a r ty  w ith in  seven (7 )  w ork ing  days 
a f t e r  the  p a rty  su b m ittin g  the g r ie v a n c e s  became aware o f  the in c id e n t  g iv in g  
r i s e  to  the  g r ie v a n c e s , exce p t th a t  g r ie v a n c e s  co n ce rn in g  r a t e  o f  p a y , 
h o lid a y  a llo w a n c e , v a c a t io n  pay and s e n io r i t y  m ust be p re se n te d  w ith in  t h i r t y  
(3 0 ) w ork ing  days a f t e r  the  p a rty  became aware o f  the  in c id e n t .  I f  the 
g r ie v a n c e s  o r  c o m p la in ts  a re  n o t p re se n te d  w ith in  th ese  tim e l i m i t s ,  they  
s h a l l  not be co n s id e re d  o r  d is c u s s e d .
In  the  e ve n t o f  any g r ie v a n c e  over a d is c h a rg e , th e  Union s h a l l  n o t i f y  the  
Em ployer o f  th ese  g r ie v a n c e s  w ith in  fo u rte e n  (1 4 ) w ork ing  days a f t e r  the  
d isc h a rg e  o r  i t s  r ig h t  to a r b i t r a t io n  s h a l l  be f o r f e i t e d .
S tep  1 -  By co n fe re n ce  between the ag g rie ve d  employee accompanied by the
Stew ard an d/o r the B u s in e ss  A g e n t, and the S to re  Manager.
S tep  2 - In  the ca se  o f  f a i l u r e  to  a r r iv e  a t  a d e c is io n  in  the  f i r s t  s te p
w ith in  seven ( 7) w ork ing  days o f  p r e s e n ta t io n , the B u s in e ss  Agent s h a l l  
o u t l in e  the co m p la in t in  d is c u s s io n  w ith  the S to re  S u p e rv is o r  in  an attem pt 
to s e t t l e  the g r ie v a n c e .
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Step  3 - In  the case  o f  f a i l u r e  to  a r r iv e  a t  a d e c is io n  in  the  second s te p
w ith in  seven (7 )  w ork ing  days o f  p re s e n ta t io n  to  S to re  S u p e rv is o r , the 
B u s in e ss  Agent s h a l l  o u t l in e  the co m p la in t in  w r i t in g  to  the Personne l 
D ir e c to r  fo r  a d e c is io n .
In  the e ve n t the n e g o t ia t io n s  between th e  Union and the Company o f f i c i a l s  f a i l  
to s a t i s f a c t o r i l y  s e t t l e  the  co m p la in t in  any s t e p , e i t h e r  th e  Union o r  the  
Em ployer may cause th e  g r ie v a n c e  to  be su bm itted  to a r b i t r a t io n  by g iv in g  
w r i t t e n  n o t ic e  o f  i t s  d e s ir e  to  th e  o th e r p a r ty  w ith in  fo u rte e n  (1 4 ) w ork ing  
d a y s , o r i t  s h a l l  f o r f e i t  i t s  r ig h t  to  a r b i t r a t io n .
The p a r t ie s  agree th a t  is s u e s  may a r i s e  o f  a g e n e ra l n a tu re  re g a rd in g  the 
in t e r p r e t a t io n  o r  a p p lic a t io n  o f t h i s  A greem ent, o r a f f e c t in g  o r tend ing  to  
a f f e c t  more than one (1 )  employee in  th e  b a rg a in in g  u n i t ,  and th a t  such  is s u e  
need not be su b je c te d  to  the e n t i r e  g r ie v a n c e  p ro ce d u re , but may be in i t ia t e d  
a t  any s te p  deemed a p p ro p r ia te  by th e  p a rty  b r in g in g  th e  g r ie v a n c e .
The p a r ty  su b m itt in g  the g r ie v a n c e  to  a r b i t r a t io n  s h a l l  s e le c t  the appro­
p r ia t e  S ta te  Board o f  M ed iatio n  and A r b i t r a t io n  o r  the  Am erican  A r b i t r a t io n  
A s s o c ia t io n .
The d e c is io n  o f  s a id  Board  o r A r b i t r a t o r  s h a l l  be b in d in g  on a l l  p a r t ie s .
In  the  e ve n t th e  s e r v ic e s  o f  th e  Am erican  A r b i t r a t io n  A s s o c ia t io n  a re  u se d , 
the names o f  f i v e  (5 )  A r b i t r a t o r s  s h a l l  be sub m itted  and th e  Union and the 
Company s h a l l  a l t e r n a t e ly  s t r i k e  a name from the l i s t  and the rem ain ing  
name s h a l l  be th e  A r b i t r a t o r .
G rie van ce  re fe r re d  to  A r b i t r a t io n  s h a l l  be reduced to  w r i t in g  a t  th e  tim e 
A r b i t r a t io n  i s  re q u e ste d .
The Board o f  M ed iatio n  and A r b i t r a t io n  o r  th e  A r b i t r a t o r  s h a l l  not add o r  
s u b t ra c t  from  th e  term s o f  t h is  Agreement o r any subsequent supplem ents 
th e re o f .
ARTICLE XX V III (C o n t'd .)
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ARTICLE XXVI I I  ( Con t ' d . )
A t any s te p  in  t h is  g r ie v a n c e  procedure  the E x e c u t iv e  Board o f  t h is  Lo ca l 
Union s h a l l  have the f in a l  a u t h o r i t y ,  in  re s p e c t  to any ag g rie ve d  employee 
covered  by t h i s  Agreem ent, to  .d e c lin e  to  p ro cess a g r ie v a n c e , co m p la in t , 
d i f f i c u l t y  o r d isp u te  fu r t h e r  i f  in  th e  judgment o f  the  E x e c u t iv e  Board such 
g r ie v a n c e  o r d isp u te  la c k s  m e r i t ,  o r  la c k s  j u s t i f i c a t i o n  under th e  term s o f 
t h is  Agreem ent, o r  has been a d ju s te d  o r  j u s t i f i e d  under the term s o f  t h is  
Agreement to  th e  s a t i s f a c t io n  o f  the Union E x e c u t iv e  B oard .
I t  i s  understood  and agreed th a t  a l l  em ployees w ith in  the b a rg a in in g  u n it  
covered  by t h is  Agreement must e x e r c is e  a l l  t h e ir  r i g h t s ,  p r iv i le g e s  o r 
n e c e ssa ry  p rocedures under t h i s  Agreem ent, the In te rn a t io n a l and th e  Lo ca l 
Union C o n s t i t u t io n s , in  the se tt le m e n t o f  any and a l l  co m p la in ts  o r 
g r ie v a n c e s  f i l e d  by such em ployees b e fo re  ta k in g  any a c t io n  o u ts id e  o f  the 
scope o f  t h is  Agreement fo r  the se tt le m e n t o f  such g r ie v a n c e s .
ARTICLE XXIX
ESTABLISHING STORE VOLUME
The volume in  a l l  s to re s  w i l l  be e s ta b lis h e d  once each  y e a r by u s in g  the 
F o u rth  (Q th ) Q u a rte r f ig u r e s .
ARTICLE XXIX (C on t'd .)
WAGE SCALE
Average W eekly Volume 
4 th  Q u arte r F ig u re s
6-21-74 - 12-22-74 6-22-75
(A ) ASSISTANT MANAGERS
Up to $ 5 ,0 0 0 $ 208.00 $ 218.00 $ 238.00
5,001 -  10,000 210.00 220.00 2 40 .00
10,001 -  15,000 213*00 223.00 2 43 .00
15,001 -  20,000 215.00 225-00 245 .00
20,001 - 30,000 227 .25 237 .25 257-25
30,001 - 4 0 ,0 0 0 230.00 240 .00 260.00
40 ,001  -  50,000 233*00 243 .00 263.00
50,001 and Over 236.00 246 .00 266.00
(B )  MEAT DEPARTMENT HEADS
$ 1,000 - 5,000 $232 .2 5 $ 2 4 2 .2 5 $26 2 .2 5
5,001 - 10,000 236 .50 246 .50 266.50
10,001 -  15,000 244 .50 2 5 4 .5 0 274 .50
15,001 -  20,000 252.00 262.00 282.00
20,001 and Over 257 .00 267.00 287.00
(C ) F IR S T  CUTTERS
$ 10,000 -  15,000 $ 2 23 .2 5 $233-25 $253-25
15,001 and Over 225 .25 235 .25 255 .25
(0 )  MEAT CUTTERS
APPRENTICE MEAT CUTTERS
S ta r t in g  S a la r y $173 .0 0 $ 183.00 $ 203.00
A f te r  4 months 181.00 191.00 211.00
A f te r  8 months 189.00 199-00 219.00
A f t e r  12 months 197 .00 207.00 227.00
A f te r  16 months 205.00 215.00 235 .00
A f te r  20 months 213.00 223.00 243 .00
A f te r  2A months 220 .25 230 .25 2 50 .25
(E )  PART TIME MEAT CUTTERS
Per Hour $ 5 .50 $ 5 .7 5 $ 6 .2 5
(F )  PRODUCE DEPARTMENT HEADS
$ 750 - 1,200 $211 .2 5 $22 1 .2 5 $ 2 41 .2 5
1,201 -  1,500 217 .25 227 .25 247 .25
1,501 -  2,300 221 .25 2 31 .25 251 .25
2,301 -  3,000 222 .25 232 .25 252 .25
3,001 - 4 ,0 0 0 227 .25 2 37 .25 257.25
k,0Q] and Over 232 .25 2 42 .25 262 .25
(G ) HEAD CASHIERS *
$25*000 and Over $ 1 8 6 .0 0 $ 198.00
*  (B y  appointm ent 
a f t e r  6 m onths)
(H ) COFFEE-DAIRY DEPT. HEADS
$ 2 5 ,0 0 0  and Over $ 2 0 1 .0 0  $ 2 1 3 .0 0
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ARTICLE XXIX (C on t'd .)
WAGE SCALE (C o n t 'd . )
( I )
( J )
6-21-74 12-22-74 6-22-75
FULL TIME CLERKS
F i r s t  6 months $141 .0 0 $153 .00
A f t e r  6 months 145-00 157 .00
A f te r  12 months 152 .00 164.00
A f te r  18 months 156 .00 168 .00
A f te r  24 months 166.00 178.00
A f te r  36 months 181 .00 193 .00
FULL TIME SPECIAL CLERKS
& MINORS
F i r s t  6 months $ 133-00 $ 1 45 .0 0
A f t e r  6 months 135.00 147 .00
A f te r  12 months 140 .00 152 .00
A f te r  18 months 142 .00 154.00
A f t e r  24 months 151.00 I 63.OO
A f t e r  36 months 168 .00 180 .00
O  ( O
_ A ^r h i
(K ) PART TIME EMPLOYEES H ire d  B e fo re H ire d  Between
(L )  PART TIME EMPLOYEES
f i r s t  30 days 
A f t e r  30 days 
A f t e r  6 months 
A f te r  12 months 
A f te r  18 months 
A f t e r  24 months 
A f t e r  30 months 
A f t e r  36 months
H ire d  on o r A f te r  
June 2 1 . 1974
$ 2 .2 5
2 -  35 
2 .4 5  
2 .55  
2 .7 0  
2 .8 5
3 -  25
June 30 , 1973 6-30-73 and 6-20-74
6- 21-74 6- 22-75 6-21-74 6-22-71
F i r s t 6 months $ 2.90 $ 3.15 $ 2 .5 0 $ 2 .7 5 A  S O "
A f te r 6 months 3.00 3.25 2 .60 2 .8 5
A f te r 12 months 3.15 3 .4 0 2 .7 0 2 .9 5 O  \
A f te r 18 months 3.25 3-50 2 .8 0 3-05
A f te r 2*4 months 3.45 3-70 2 .9 0 3 .15
MA f t e r 36 months 3.675 3-925 3-05 3 .30
F IR S T  CLERK by appointm ent in  s to re s  o ve r $ 4 0 ,0 0 0  volum e. Rate  $ 1 0 .0 0  over
Lo
top c le r k  r a t e .
F IR S T  D ELI CLERK by appointm ent in  s to re s  (h av in g  D e l i  D e p t .)  ove r $ 4 0 ,00 0  
volum e. R ate  $ 1 0 .0 0  ove r top c le r k  r a t e .
F IR S T  LIQUOR CLERK in  L iq u o r S t o re s . $ 1 0 .0 0  o ve r top c le r k  r a t e .
PaRT TIME BOOKKEEPER -  w o rk in g  ove r 20 hours in  o f f i c e  in  s to re  doing ove r 
$30,000 - 10C p e r hour o ve r re g u la r  r a t e .
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ARTICLE XXX
PART TIME EMPLOYEES CONVERTING TO FULL TIME 
The Company w i l l  re co g n ize  two ( 2 )  weeks o f  p a r t  tim e work as e q u iv a le n t  to 
one ( l )  week f u l l  tim e work in  e s t a b l is h in g  wages o n ly .
ARTICLE XXXI 
VA LID ITY
In  the e ve n t th a t  any p a r t  o f  t h is  Agreement i s  found to  be i l l e g a l  such  p a r t  
s h a l l  become n u l l  and v o id , but a l l  the  r e s t  o f  t h is  Agreement s h a l l  rem ain  
in  f u l l  fo rc e  and e f f e c t ,  and the p a r t ie s  h e re to  s h a l l  n e g o t ia te  in  good 
f a i t h  to re p la c e  the I l l e g a l  p o r t io n s .
ARTICLE X X X II 
MERIT WAGE INCREASES
>
I t  i s  understood  and agreed  th a t  the Em ployer w i l l  c o n tin u e  i t s  p o lic y  o f  
g ra n t in g  m e r it  in c re a s e s  throughout the term  o f  t h is  A greem ent. E f f e c t i v e  
w ith  t h is  Agreem ent, a l l  such m e r it  in c re a s e s  s h a l l  become s u b je c t  to 
c o l le c t i v e  b a rg a in in g  and the Union s h a l l  be c o n su lte d  and n o t i f ie d  b e fo re  
such  in c re a s e s  a re  I n s t i t u t e d .
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ARTICLE XXX III
DURATION
•» i  » *
T h is  Agreement s h a l l  rem ain  In  f u l l  fo r c e  and e f f e c t  u n t i l  m id n ig h t 
JUNE I9 »  1976. Wages s h a l l  bo s u b je c t  to  F e d e ra l C o n tro ls  i f  ony a rc  in  
e x is te n c e  a t  th a t  tim e* A f t e r  "JUNE 1 9 , I 97S th e  Agreement s h a l l  be c-n tin u o d  
fo r  on a d d it io n a l y e a r  u n le s s  o i t h o r  the  Un ion o r  th e  Employer g iv e s  v r it t e n  
n o t ic e  by re g is t e r e d  m a il to  the o th e r  to  tarminato o r  amend t h is  Agraa^ont, 
n ot la s s  than s i x t y  (60) d ays p r io r  to any e x p i r a t io n  date th ereo f, such a 
w r i t t e n  n o t ic e  s h a l l  c o n ta in  a d r a f t  o f  any proposed new Agreements or 
Amendments.
WITNESS OUR HANDS AND SEALS TH IS
THE AMALGAMATED FOOD WORKERS A .M .C .
AfJL v CIO
-  / X I
r (  ./.
P re s id e n t
. Q~ CkhrJty ^
DAV OF
THE GREAT ATLANTIC & PACIFIC
TEA COMPANY,  I!IC .
C c r .  x  A -  l / , / ’• T
V ico  P resident & D iv is io n a l 
General Manager
. ( m  1  t -a -  v /  ^ ( (» Vv„ ' <-v
Personnel D ire c to r 
S p r in g f ie ld  D iv is io n
/  /
/  ,
> r  /  - a
A rea  D iro c to r  o f  
In d u s t r ia l  R e la t io n s
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